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“83.1. Each year, the governing board shall evaluate the results achieved by the school with respect to preventing and dealing with bullying and violence. A document reporting on the evaluation must be distributed to the parents, the school staff and the Student Ombudsman.”


	2025-2026

	School:
	Joliette Elementary School
	
	Shared with Governing Board 
	April 30, 2026

	
Principal /
Centre Director:
	 Tara Marlin
	
	Shared with 
Teacher Council / Staff 
	April 27, 2026

	
	
	
	Shared with Parents 
	April 30, 2026

	Submitted to Director of Pedagogical Services and Director General 
	May 8, 2026



	ABAV Priorities

	The ABAV priorities for 2025-2026 included:
· Increase students’ feeling of safety. (can’t measure/compare) 
· Increase staff and student awareness of violence and bullying.
· Add structure during recess.
· Decrease the number of incidents of sexual violence. (ISM)
· Increase staff and student awareness of sexual violence.
· Decrease the number of discriminatory events pertaining to ethnic background. (ISM)
· Increase staff and student awareness of discrimination
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	Actions / Initiatives to Maintain or Let Go (Prevention Measures) 

	Prevention measure to maintain:
· Implementing SEL initiatives with individual students
· Implementing student behavior trackers for at-risk students
· Creation of safety plans
· Activities promoting students to learn about expected behaviors (visit from principal, monthly assemblies)
· Carrying out activities that reinforce a sense of belonging and a positive school climate (assemblies, grade 6 skits and animations for younger students)
· Working with community organizations to work on specific topics relating to bullying and violence (SQ presentation on cyberbullying, Geordie Production play, Enfance Libre workshops)
· Creating a safe space (Spec Ed Room, Social Services office)
· Special Education Technician present 5 days/week
· Social Services Worker present 2 days/week
· Mail box for student communication with SSW and admin
· CCQ / sexuality education curriculum (visit from nurse, Enfance Libre workshops)
· PSD consultation
· Intervention room and restorative practices
· Student leadership initiative / ‘Ma cour un mode de plaisir’ program
· Extra-curricular activities (Talent show, sports program, Peer Advisor program, Halloween, Christmas breakfast)
· A staff member is present at transfer points to ensure safety and security
· ECA lunch-time clubs for students
· Human Rights Club addressing issues of inclusion, kindness and friendship
· Promoting awareness after discriminatory / bullying behavior (ex: reparative research project such as posters about different types of discrimination)
· Parent Tool Kit included in the monthly Newsletter



	Actions / Initiatives to Maintain or Let Go (Sexual Violence ) 

	Actions to maintain for prevention of sexual violence:
· CCQ / Sexuality of Education Curriculum and support from PSD
· Workshops from Enfance Libre about sexual violence prevention and bodily autonomy
· LGBTQ+ workshops for student and staff from Social Service Worker
· Human Rights Club addressing issues of gender inequality, sexism, homophobia and transphobia 



	Actions / Initiatives to Maintain or Let Go (Bullying or violence based on motives related, in particular, to skin colour and ethnic or national background ) 

	Actions to maintain in the prevention of bullying related to skin colour/ethnic background:
· CCQ curriculum about cultural diversity and inclusion
· Human Rights Club addressing issues of racism and cultural diversity



	Actions / Initiatives to Develop

	Bullying
· School-wide SEL initiatives
· Training for all staff (Karl Mercury school-climate, emotional regulation for students)
· Violence 101 workshops from Social Service Worker at the beginning of the year
· Code of Conduct explained at school assembly in September
· Standardize Behavior Flow Chart
· Morning announcements by students and highlighting birthdays (jokes, fun facts, reminders)
· Welcome students at bus drop offs in the morning (SET and SSW)
· Check in with students after outdoor play (stand at door when they come back inside)
· Informative bulletin-board about SEL / social issues / diversity
· Pink Shirt Day (February 25th)
· Disabilities / Autism Awareness (April)
· Children’s Rights (November)
· Human Rights (December)
· Perseverance (February)

Sexual Violence
· Provide school staff members with training on sexual behaviors problems and how to receive a disclosure of sexual violence from Social Service Worker
· Marie Vincent workshops for staff (promote ahead of time for staff to sign up)
· Pride month awareness (June)
· Women’s History Month / Gender Equality (March)

Bullying based on skin colour/ethnicity
· Guest speakers from other ethnic/cultural communities
· Workshops about racist insults/jokes 
· Black History month (February)
· Orange Shirt Day / Indigenous issues (September)
· Holocaust remembrance (January)
· Asian Heritage month (May)
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ABAV Priorities  

The ABAV priorities for 2025 - 2026 included:      Increase students’ feeling of safety.   (can’t measure/compare)        Increase staff and student awareness of violence and bullying.      Add structure during recess .      Decrease the number of incidents of sexual violence.  (ISM)      Increase staff and student awareness of sexual violence.      Decrease the number of discriminatory events pertaining to ethnic background.   (ISM)      Increase staff and student awareness of discrimination    

 

Actions / Initiatives to Maintain   or Let Go   (Prevention Measures)   

Prevention measure   to maintain:      Implementing SEL initiatives  with individual students      Implementing student behavior trackers for at - risk students      Creation of safety plans      Activities promoting students to learn about expected behaviors   (visit from principal , monthly assemblies)      Carrying out activities that reinforce a sense of belonging and a positive school climate   ( assemblies , grade 6  skits and animations for   younger   students)      Working with community organizations to work on specific topics relating to bullying and violence  ( SQ   presentation on   cyberbullying ,   Geordie Production   play,  Enfance Libre   workshops)      Creating a safe space (Spec Ed Room, Social Services office)      Special Education Technician present 5 days/week      Social Services  Worker   present 2 days/week      Mail box for student communication with  SSW and admin      CCQ / sexuality education curriculum   ( visit from  nurse , Enfance Libre   workshop s )      PSD consultation      Intervention room and restorative practices      Student leadership initiative   /  ‘Ma cour un mode de plaisir’ program  

“83.1. Each year, the governing board shall evaluate the results achieved by the school with respect to  preventing and dealing with bullying and violence. A document reporting on the evaluation must be  distributed to the parents, the school staff and the S tudent Ombudsman.”    

